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75% of postdocs are 

non-German

20% of postdocs are 

non-German
Were non-German postdocs 

receiving a lower salary than 

German postdocs? 



Why do we even need data?

Academic 

knowledge 

Local vs. 

global

Political 

capital 
Accountability



Why is there a lack of data 

about postdocs? 

Difficulty creating a 

definition of a postdoc 

Inability to count how 

many postdocs there are

The constant turnover of 

postdocs

Fear of bad 

publicity/backlash



Important Findings

Less than 10% of academic 

positions are permanent

82% of postdocs on temporary 

contracts will leave academia

30% of academics at universities 

are non-German



Important Findings

71% of postdocs on fixed-term 

contracts are strongly considering 

leaving academia

Professorship is no longer the 

primary career goal



Longitudinal Data Collection of 

PhD Holders



German Institution/Organization

 Postdoc Surveys

Frierich-Schiller

University of 

Jena (2011)

Max Planck PostdocNet

(2020, 2022, 2024)

Leibniz PostDoc 

Network

(2022, 2024)



International Surveys
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Main Questions from the 2024 Survey

MAX-PLANCK-GESELLSCHAFT | DR . NICH OLAS RUSSELL

Are the career 
development needs of 
postdocs being met? 

Do postdocs know 
where to turn should 

they encounter 
discrimination, 
harassment, or 

bullying?

Where are postdocs 
coming from? And 

importantly, where do 
they want to go? 



The 2024 Survey Sections

Demographics

Academic Mobility and Immigration

Parenting

Working Conditions

Career Development

Mental Well-Being

Work Atmosphere



MENTAL WELL-BEING
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Satisfaction 

with Life Survey

PHQ-8 

(Depression)

GAD-7 

(Anxiety)
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Satisfaction 

with Life Survey

PHQ-8 

(Depression)

GAD-7 

(Anxiety)

Highly educated

German population

(Heidemann et al. 

2021)

Moderate – Severe 

depression: 4.6%

Non-Germans are ~50% more 

likely to be moderately to 

severely depressed



Max Planck postdoc survey 2024: 74%

Max Planck PhD students survey 2021: 58% 

Max Planck Scientists: 57% 

(mpg.de/international/facts_figures)

Max Planck directors: 40%

(mpg.de/international/facts_figures)

Max Planck Employees generally: 36%

(mpg.de/international/facts_figures)

Leibniz Institute postdocs 2024: 20%

Germany general population 2022: 18%  (Destatis 2023)

Nature's global postdoc survey 2023: 61%
15
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Why do 

postdocs not 

want to stay? 

Family in a different country

Language barriers

Attractive job prospects elsewhere

Lack of job prospects in Germany

WissZeitVG



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations

• June 6, 2023

BMBF 

Amendment to 

WissZeitVG (4+2)



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations

• June 6, 2023

• June 7, 2023

• July 4, 2023



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations

• June 6, 2023

• June 7, 2023

• July 4, 2023



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations

• June 6, 2023

• June 7, 2023

• July 4, 2023

• May 27, 2024



WissZeitVG Timeline

• March 17, 2023: Eckpunktpapier from BMBF (3-year postdoc)

• March 29, 2023: Statement by postdoctoral associations

• June 6, 2023

• June 7, 2023

• July 4, 2023

• May 27, 2024

• May 26, 2026



The Proposed WissZeitVG Amendment

Minimum First Contract 

Lengths

No “Carry Over” Time 

from PhD

Extensions for family 

and health reasons

Priority of Qualification 

Fixed-Term Contracts

Postdoc: 2 years

PhD: 3 years 

6+6 framework 

remains

Contracts have 

precedence over 

fellowships

Disability: 2 years

Parents: 2 years 

per child 



Responses from Postdocs



The Proposed WissZeitVG Amendment

Minimum First Contract 

Lengths

No “Carry Over” Time 

from PhD

Extensions for family 

and health reasons

Priority of Qualification 

Fixed-Term Contracts

Postdoc: 2 years

PhD: 3 years 

6+6 framework 

remains

Contracts have 

precedence over 

fellowships

Disability: 2 years

Parents: 2 years 

per child 

Postdoc: 3 years

PhD: 3 years 



A Question from the 2024 MPG Survey



Issues with the Proposal

What exactly is 

qualification?

Career tracks for R3 

researchers are murky

A time-limit on the 

postdoc is questionable

R1

R2

R3

Completed Doctorate

Scientific Independence

Scientific leadership

Tenure-track positions







https://germanpostdoc.net

The German Postdoc Network Postdoctoral Survey 

A survey for postdocs by postdocs: Coming this September



https://germanpostdoc.net

Main Topics at the 
Heart of the Survey

Working Conditions

Employment Obligations

Career Development

Your Supervisor

Work Atmosphere

Mental Well-Being

Are there differences between 
certain groups of postdocs? 

Can we finally define a 
postdoc? 

Where do postdocs want to 
go, and how do they envision 

getting there? 



The Challenges We Still Face

Debates that affect all 

postdocs are largely in 

German

Survey burnout is real

International postdocs 

are left out of the 

conversation

Defining a postdoc is 

incredibly difficult



A BIG thank you to….
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